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CREATION OF SPACE FOR THE AMPLICATION OF IDEAS
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COMMUNITY OF INQUIRY

e

Teaching

cognitive

“The Community of Inquiry framework describes an
environment where participants collaboratively
construct meaning and share understanding”

QUALITY MATTERS \

TRANSFORMATIVE LEARNING

(AMPLIFICATION)

Groove

“a process by which previously uncritically
assimilated assumptions, beliefs, values, and
perspectives are questioned and thereby become
more open, permeable, and better validated”
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amplification

Historically, the management of social organizations of all types has been maintained by
control measures that work to block the capacity of systems to operate autonomously.. .
it is ironic that in our efforts to stabilize systems against failures, we often transform them

into more tightly coupled systems that redistribute stress
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5 Module 1: Topic [Date-Date]

Introduction

In Module 1, we will [discover, experience, define, identify, etc.]

Benefits
COns i ste nt By completing Medule 1, you will be able to:
A when
. . E. when
Easy NaVIgatlon T
Challenges

1. [State your leaming objective as a challenge to students; bold and capitalize Assignment Title]

Support Active Learning

2. [State your leaming objective as a challenge to students; bold and capitalize Assignment Title]

Accessible Resources

Resources to help you complete the challenges:

Read to [define, understand, gain an overview of, etc]
Read to [define, understand, gain an overview of, etc]

Watch ({length of video time] to [understand, see the actions of, etc]
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Assignment far Tue, 2/12
[.#
’—'i; Liebeck v. McDonald's (Hot Coffee Case)

Assignment for Thur, 2/14

Content-Based Power Point Slides

E Module 3: Tort Law and the Civil Justice System (Week 3)

Introduction

Weeleome b Mackile 30 in this micdule, we will gain an understancing of the ways in which the civl justice system can be used b proted consumens, mansge sk, compensate th
of plaintisf ard defendants in rasl torks cases. W will slsa consicer the impacts of recent so-called “bart reform” on making justice accesible b 2 wids range of stakehclders, i

Benefits

After completing Madule 3, you will be able to:

A Pecogrize and assess legal risks and Eabilities relsted to business cperations and product dewslopment.

B. Understand and artioulste the mobe the civil justios systern plays with respect to consumer— safety and business regulation.

C. Challenge and deferkd proposed changes 1o the crvil justice system and their impacts on a renge of stakehoiders fram cong mers to cammunities ard businesses.

Challenges

Resources

1. Articularbe your understanding of the: function of the: ol justice system idemtify different types of tonts (=g Fmertionad, neglipence, strict ebility) and different theories o]
L= a Msgligencs frameanek by answering the Torts Law Guided Resding i

2. Cantribute 40 our elass discussian about the purpess of praduct and senics Sability Lo, an the impestices of our system o tore Law on 3 rnge of stabshoiders, indudin
=) Cil Justice
3. Logically sply differens thearies of proguuct and servics Eabifity b gien case and identify and artoulate any visbie defenses in the Producs Liability Oral Argument.
o Prochuct Liskility Oral Arguments
Ertar this Fis o f6maTélb

4, Test yaur undsrstancing o different thearies of neghgence 2 well & product and senvice lishiity by faking the Torts Quiz.

W Tors Quiz

Resources to help you complete the dhallenges:
Read Chapter 7 in the criine textboak in order 1o gain a detaded understancing of

& The definition and clescifications af torts {Le., imentianal, nagligent, strice fabiing;
% The purposs af fort law and role of the civil justice system:
< The dlements of, and defenses 1o, a negligence daim that you can apply to the facts of the Stella Lisheck, Hot Coffee Case”

Read The McDonalds Hot Coffes Case | Lickeck v MoDonaie's Restowmants) b apply all the concepts you read in Chapter 7 1o the facts of the "hat coffee case,” in order to w

Wdatch the foilowing chapters from Hat Coffiees s Justice Being Served? (45 mirutes) to gan a fuller understanding of the impact of fort reform on the United Stabes judicial
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Connect objectives with activities
Stimulate active learning
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‘ Missing Connection Clear Connections

&

Moodle - Loyola University Maryland ~ Loyo

rylnd Englh- United St e ) B Module 2: Entering the World of the Bible

Introduction

In Maodule 2, we will discuss multiple approaches to reading a text, sacred or not. We will discover ways in which
understanding and acceptance of text. We will also introduce and discuss two specific Christian approaches to re;

< Session Objective: To examine and analyze differant approaches to reading the Bible,

Benefits
By completing Module 2, you will be able to:
Assignment‘-: A. Articulate your knowledge for contextual interpretations when discussing sacred text
v Read Chapter Il entitled "Sacred Scripture, Its Inspiration and Divine Interpretation” from Det Verbum E. Identify and define discrete Christian approaches when analyzing sacred text

v Read The Chicago Statement on Biblical Inerrancy

v Read Tss - Reading e ok Uty </CW
v Submit Weekly Essay (see link below) by Friday at 9 am and respond to at least one colleague’s post by the fallowing Monday at 9am 1. Analyze two approaches to reading the Bible in Reading a Sacred Text discussion forum.

= Reading a Sacred Text

gf Dei Verbum Resources

ﬁ . " Resources to help you complete the challenge:
The Chicago Staternent on Biblical Inerancy

Read Chapter |l entitled "Sacred Scripture, Its Inspiration and Divine Interpretation” from Dei Verbum
f Tniss - Reading the Bible Unjustly Read The Chicago on Biblical I

— Read Twiss - Reading the Bible Unjustly
= Weekly Essay #1 - Due Friday, September 6 2t %00 am
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mEG statements

Inform by filling in conditions
Support active learning to find solutions
Connect content with measurable objectives




Beyond the Balance Sheet

inary Mat

o | issues can you i

ting workplace? Why or why not?

be equipped to handle? Would issues raised in *Should Employers Hire Based On

Content:

The professional conduct of accountants is regulated in the US by federal agencies, state legislatures, and member
organizations. To enforce ethical accounting standards, the Securities and Exchange Commission (SEC) may bar or suspend
from practice any accountant deemed to have engaged in “unethical or improper professional conduct.” States from which
an accountant receives her license can fine, suspend, or bar the accountant from practice. The Professional Ethics Division
within the American Institute of Certified Public Accountants (AICPA) can initiate investigations into allegations of unethical
or wrongful conduct if the Certified Public Accountant (CPA) is a member of the AICPA. If it determines guilt. it can bar the
accountant from AICPA membership. The auditing profession is subject to oversight by the Public Company Accounting
Crwersight Board (PCAOB). and auditors remain subject to professional discipline to ensure that they maintain compliance
with auditing standards.

Initial Posting Guidance

1. Review the "Disciplinary Matters" page of the New York State Society of CPAS (NYSSCPAs). The violations of ethical
standards described in "Disciplinary Matters” mostly concern misconduct by accountants in the course of their duties as
accountants. As an accountant, however, you may encounter ethical dilemmas outside the scope of your accounting
work.

Silicon Valley startups often embrace and maintain a culture of "fake it until you make it." in order to raise investment
capital. Evaluating that particular corporate culture using a lens of accounting standards can help illustrate the ways in which
ethical standards extend across industries and professions.

2. Watch "The Dropout: The rise and fall of Elizabeth Holmes, Theranos” {4:52) and prepare a post that discusses the ethical
violations of those involved with Theranos, most notably (but not exclusively) Elizabeth Holmes.

3. Add a new discussion

4. Title your post with,

a. Your first and last name

b. Key words identifying the AICPA ethical standards arguably violated by Holmes/Theranos
(e.g.. Elizabeth Kennedy. Integrity, Due Care)

5. In your post,

a. ldentify two AICPA Principles of Professional Conduct that were arguably violated by Elizabeth Holmes/Theranos.
b. Explain why each of your chosen principles were violated by Elizabeth Holmes/Theranos.

c. Describe conduct that led to the breaches for each of your chosen principles.

d. ldentify and describe specific morals or values that could have helped to prevent the breaches.
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Individual Case Paper: Managing Up (A)

Snapshot:
10 points
Due Sunday, 11:5% PM ET

Submit a Word document: 2-3-pages, double-spaced, 1-inch margins, Calibri 12-point font,

Guidance:

s : Summarize the Managing Up: A case and explain specific elements related to course concepts.
Individual Case Summaries e Lo £
Support your statements with specific references to the influence tactics outlined by Cialdini (2001) and/or Falbe and Yukl (199
Your summary should consist of the following sections:
B AT e s Use the following headings to structure your paper and address each prompt.

- Your brief recommendations for how to resolve the key issues 1 S.|,,|r|'|r|1ar)|I

+ Your top two takeaways based on the week’s reading and case analysis. These are not the issues or your recommendations. Nor are they generic suggestions for ambiguo Summarize [il"l apa ragraph] the Ma naging Up: A caze.
gained from the case that you can apply to a specific work situation, A good takeaway will be grounded in a specific situation you have encountered in the workplace; yd

better informs how you could more effectively work through such situstions, Culture and Roles

Subrmit your summary in the appropriate area in Moadle on the date shown in the “Class Schedule and Due Dates” section of the course syllabus. Name and describe principles of culture and roles, citing course materials where appropriate,

Length Limit: No more than one and one-half double-spaced pages for each case summary. Note that the takeaways section should make up roughly half the overall length. Explain why Grace and Landan’s approaches to handling the situation in the Managing Up {A) case were lagical.

2,
a
b.
£

Infer how Grace and Landon's actions were likely affected by culture and role conditions/constraints at the organization.

3. Recommended Tactics

a. Identify twe tactics that would have been more effective than Grace and Landon's approaches.
b. Explain why you selected those tactics, citing course materials where appropriate.

¢. Describe the difference those tactics would have made in the outcome of the case.

4. Takeaway Application
a. |dentify the most important takeaway point from the case.
b. Describe how you will apply it in the real-world.
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Case Analysis

In-class Presentation: The presentation should consist of the following elements:
a. A brief overview of the case
b. A clear and detailed presentation of the organizational behavioral (OB) problems or issues in the case

< A set of strategic altematives that offer a ressonable chance to help solve the prablem.
i. Remember that you are operating as consultants, so you are expected to support and substantiate any claims that underlie your reco
money and time associated with its recommendations.
ii. The issues presented in these cases are of an OB nature, so your recommended altamatives need to reflect an application of the app

d. An evaluation of alternative solutions and a justification for the team’s final recommendation. These questions should guide this proce:
i. Haw well do cach of the alternatives address the OB problem or issue?
ii. What is the feasibility of success for each alternative?
iil. What are the compelling reasons for choosing the recommended solution?

Submission Process: Upload the PowerPoint presentation file to the sppropriate area of Moodle on the date shown in the “Class Schedule

NOTE: Teams are encouraged to confer with the instructor about case analysis and approaches before presenting or submitting. To allow
a presentation,

Team Case Analysis: Money Flow, Inc.

Snapshot:
60 points
Cue by Sunday, 11:59 PM ET

Guidance:

Based on the Money Flow, Inc. case, with you

Slide 1: Title Slide
a. Title
b. Team members

Slide 2: Case Overview
A brief overview of the case.

Slide 3: Organizational Problems
Clearly identify the organizational behaviora

Slide 4: Organizational Culture and Role H
a. Describe the organization's cultural condi
b. Explain how their cultural conditions cont
. Describe the organization's role expectati
d. Explain how the role expectations contriby

Slide 5: Strategic Alternatives
Provide a set of strategic altematives that off

Slide 6: Evaluation of Strategic Alternatives

3. Describe how well each of the alternatives address the OB problem or issue.

b. Address the feasibility of success for each alternative.

<. Explain your reasoning for choosing the recommended solution, citing course materials where appropriatd

Slide 7: Key Takeaways

3. As a team, identify the top three OB takeaways from the case analysis.
b. Explain why these takeaways are relevant.

<. Apply each takeaway to an occupational setting.

Assignment Notes:
1. Your team may develop a PowerPoint with more than 7 slides, if needed.
2, Submission Process: One team member can upload your team’s Annotated PowerPoint presentation file. T|

3. Although it is not required, teams are encouraged to confer with the instructor about case analysis and ap
instructor the week before a presentation.

4. “Annotations. There is no separate written report for this assignment. However, teams are responsible f
nates should be directly tied to the content of the slide by elabarating on topics that are outlined in the slidg
Each note section should,

a) start with a topic sentence,

b) provide a basic discussion of the topics covered on that particular slide,

¢ use bullet peinting and outlining where appropriate, to clearly inform, and

d) be formatted in a consistent style throughout the presentation. Slide notes should not come across as an
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